JOB POSTING
December 10, 2010

ACCREDITATION SPECIALIST
Duties:
1. Provides leadership to the agency and staff for its performance improvement activities, including setting goals and objectives for performance improvement.

2. Serves as integral member of  the Performance Improvement Committee. Ensures that Performance Improvement Plan is implemented and updated annually.

3. Provides reports to the Board of Directors on activities as needed.

4. Develops and maintains familiarity with the requirements for certification of The Joint Commission, through consultation with other health centers, attendance at conferences, and subscription to The Joint Commission reference publications 
5. Works with the Performance Improvement Team to develop staffing and timelines for completion of appropriate tasks needed to achieve compliance. 
6. Travels to all GBMS sites to oversee training of all staff in the policies and procedures. 
7. Coordinates GBMS mock surveys. 
8. Interacts with Medical Director to ensure that agency is in compliance with Joint Commission standards.

9. Provides direct patient care as appropriate to meet agency goals.  Serves as role model and resource for other providers, clinicians, and agency staff.

10. Performs all other duties required to provide for optimal patient care.

Qualifications:

1. MD or CRNP certification, or equivalent educational degree with at least five years clinical experience.

2. Current license in the State of Maryland.

3. Experience with performance improvement activities, preferably in a primary care setting.

4. Experience in community or public health setting preferred.

5. Professional maturity and flexibility required, as well as a willingness to work with a diverse mix of agency staff and Board members.

6. Must have strong oral and written communication ability necessary to communicate with the Board of Directors, Executive Team, agency staff, and outside officials.

7. Advanced analytic and problem solving skills are required to identify and resolve complex issues and problems.

Center:
Administration/Clinical
Salary: 
Starting salary depends on qualifications

Hours:   
Full time - 80 hours per pay period
25
To be considered for this position:

Internal candidates - complete a Position Transfer form and forward to HR

External candidates - fax resumes to HR at 301 599-0463


